
Southgate Alliance Church – 3916 107 St NW Edmonton, T6J 2L4 – 780-438-1713 

Associate Pastor Job Description – 2019 
 
Overall Responsibility  
The Associate Pastor is first a pastor. Pastors are given by Christ to the church to equip the saints for the work 
of ministry (Ephesians 4:11-12).  The Associate pastor’s priority will be to teach, train, and encourage others 
in ministry in this church under the leadership of the Senior Pastor and the Elder’s Board.  The Associate 
Pastor’s areas of responsibility will be complementary to the work of the Senior Pastor and other staff 
members. There will be an accent on youth leadership, but our goal is as a church is to have an integrated 
ministry, working together with all ages to build a family in the gospel.  
 
Personal Qualifications 

1. Demonstrate a credible profession of faith in the gospel of Jesus Christ and display a growing spiritual 
life in the power of the Holy Spirit.  

2. Be committed to the Word of God and prayer personally and in ministry.  
3. Subscribe to the Statement of Faith of the Christian and Missionary Alliance and support the 

distinctives of Southgate Alliance Church (see church profile).  
4. Meet the qualifications of a pastor / elder as found in 1 Timothy 3:1-7 and Titus 1:5-9.   
5. Be a tested leader in a local church context.  
6. Have a reputation of being good with people, showing effective communication skills, humility, and 

patience with others. This is particularly important as we grow as a multi-staff church.  
7. Be flexible with work hours. This is not a 9-5 career. We do want to work with all of our ministry staff 

to prioritize healthy rest cycles and family dynamics, but we also recognize the need to work with 
people when they are available, which will include evenings and weekends.  

8. Have ministry appropriate post-secondary education at an undergraduate or graduate level.  
9. Be (or be eligible to become) a licensed worker in good standing with the Christian and Missionary 

Alliance of Canada. To review these qualifications, and particularly the Call to Excellence document, 
see the Manual of the C&MA, at www.cmacan.org.  

 
Specific Responsibilities  

1. Leadership  
The Associate Pastor will be a leader. This will involve implementing new initiatives and overseeing existing 
ministries. This will include training, equipping, and oversight of youth, young adults, small groups, and 
special events related to these ministries.  

2. Administration 
While the Associate Pastor might not take direct leadership in these ministries, he will insure that the 
volunteer leaders have the training, resources, and encouragement that they need to do their work 
effectively. This will involve scheduling, coordination with other ministries, follow-up and conflict resolution.  

3. Teaching / Preaching 
The Associate Pastor should expect to be engaged in the regular teaching ministry of the church. This would 
include preaching in the Sunday morning service once every 4-6 weeks, teaching Sunday School, instructing 
and providing appropriate resources for ministry leaders, and occasional teaching in ministry events, such as 
youth, children’s ministry, youth Bible quizzing and others.  
 
Accountability  
The Associate Pastor will be directly accountable to the Senior Pastor, and, through him, to the Elder’s Board. 
The Senior Pastor and a representative from the Elder’s Board will conduct an annual review of the ministry 
of the Associate Pastor.  
 

If you would like to apply for this position, please send your resume with a brief cover letter to  
Pastor Terry Stauffer at tstauffer@southgatealliance.com 

http://www.cmacan.org/
mailto:tstauffer@southgatealliance.com

